
A-40  ORANGE COUNTY BUSINESS JOURNAL THE INDISPENSABLES JULY 20, 2026

Jennifer Huang has become one of 
the key community builders behind 
Sunstone’s growing influence 

throughout Orange County and Southern California’s 
innovation ecosystem. What makes Jennifer indispensable 
is her unique ability to bridge public-private educational 
partners (P3) together. She brings entrepreneurs, 
universities, nonprofits, and public officials into the same 
conversations and initiatives, creating opportunities that 
would not otherwise exist. Jennifer helped establish 
Sunstone as a trusted regional platform for innovation, 
entrepreneurship, economic development, and community 
engagement. Earlier this year, she led the inaugural Irvine 
Tech Day in collaboration with Irvine City Councilmembers 
and the UC Irvine ANTrepreneur Center, bringing together 
dozens of community partners as well as hundreds of 
innovators and investors at Irvine City Hall to celebrate the 
City of Innovation. For three years running, she has led 

Sunstone’s annual charitable Irvine Dream Run, increasing 
runner signups by over 240% and securing hundreds of 
thousands in sponsorships and donations to the Sunstone 
Community Fund, the company’s nonprofit arm. Jennifer 
represents the next generation of Orange County leaders. 
Through her exceptional work, Jennifer is helping shape a 
more successful Sunstone and a more innovative, 
collaborative, and dynamic future for our community. 
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Sunstone Management As Affordable Housing Manager, 

Hanna Ibrahim oversees programming 
and supportive services for more than 
140 formerly unhoused families living 
in affordable housing communities 

owned by and/or supported by Families Forward throughout 
Orange County. She leads the team responsible for helping 
families maintain housing stability, strengthen financial well-
being, and build a path toward long-term self-sufficiency. 
What makes Hanna indispensable is her ability to pair 
strategic leadership with hands-on action. She has helped 
lead major housing initiatives, developed financial literacy 
and savings programs, trained staff, and strengthened 
services that support families across multiple communities. 
Hanna is also the driving force behind Families Forward’s 
Child Enrichment Program. She creates immersive 
experiences that help children learn, explore and build 
confidence, often using donated or repurposed materials to 
stretch resources as far as possible. In recent months, she 
transformed cardboard boxes into a children’s farmer’s 
market complete with donated produce, helped children 
create and operate a restaurant where they cooked meals 
for their parents, and organized activities ranging from 
STEM projects to talent shows. “Hanna has a remarkable 
ability to create lasting impact for families, children and our 
entire organization,” said Lauren Hahn, Housing 
Development Director. “Some people manage programs; 
Hanna creates opportunities that change the trajectory of 
lives.” 

HANNA IBRAHIM
AFFORDAbLE HOUSING MANAGER 
Families Forward

MJ Kim is an indispensable team 
member not because she is the only 
person that can do her job but 
because she consistently creates 
value, builds trust, and makes the 

team stronger. MJ delivers high-quality work, meets 
commitments, and is a critical resource during critical 
deadlines. Her reliable execution is unblemished as in the 
10 plus years that I have known her and had the privilege of 
working with her at two different companies, she has never 
missed a deadline. MJ has deep expertise in all Accounting 
and Treasury matters, she maintains a problem-solving 
mindset, has a deep understanding of the business, the role 
and interplay of the FP&A function and is the model of 
integrity and accountability. MJ keeps others informed, 
simplifies complexity, and therefore makes it easier for 
teams to collaborate. She handles change well and steps 
into challenges when needed. This was most recently 
exemplified when I, the CFO, was in a near fatal e-bike 
accident on a Sunday evening. In very short notice, MJ 
seamlessly stepped into a Monday morning Board meeting 
and then without hesitation, partnered with the CEO to 
ensure business continuity in running the company. This 
alone deserves a standing ovation and the highest level of 
recognition possible. She is proof that with MJ in our 
employ, MeriCal has achieved organizational resilience. 

MIN JUNG (MJ) KIM
CONTROLLER 
MeriCal, LLC

Shannon King-Ginter is indispensable 
to our organization’s success because 
she combines strategic vision with 
disciplined execution to elevate every 
aspect of our development program. 

Since joining in February 2024, she has transformed our 
fundraising into a more data-driven, relationship-focused, 
and growth-oriented operation. She launched our first 
annual giving society, Nurturing Neighbors, strengthening 
donor engagement and building a sustainable base of 
support. She also led a major system conversion from 
DonorPerfect to Raiser’s Edge—an ambitious initiative that 
now enables strategic donor assignments, improved 
stewardship, and effective moves management. Shannon 
developed and is executing a three-year strategic plan, 
including expanding our development team. Now in year 
two, results are already evident: we’ve raised $2,583,529 to 
date, an 8% increase over last year, and achieved a 57.29% 
donor retention rate. Her expertise in donor relations and 
fundraising strategy, combined with her collaborative 
leadership style, has strengthened our team and positioned 
our organization for continued growth. Shannon’s ability to 
align strategy, people, and execution makes her an 
essential leader and a key driver of our success.

SHANNON KING-GINTER
SENIOR DIRECTOR, DEvELOPMENT 
Meals on Wheels Orange County

Brian Kittridge is the Orange County 
office leader and actively involved in 
several areas, including client 
development and business growth, 

office and people culture as well as overall leadership. His 
deep passion and care for excellent client service, 
meaningful relationships, and “can do” attitude make him a 
go-to resource for RSM partners, employee, clients, and 
people in the local marketplace. He is indispensable in 
several areas, including deep industry experience, 
coaching/mentoring people and deep critical thinking. I 
personally find him indispensable in all these areas and 
more! 

BRIAN KITTRIDGE
ORANGE COUNTY OFFICE LEADER 
- ASSURANCE PARTNER 
RSM US LLP

Andrey Konoplev embodies the 
principle that a great intake manager 
is the difference between a chaotic 
situation and a calm resolution. As we 
have seen since inception at Regal 

Court Reporting, there is nothing calming about the 
adversarial nature of litigation. Despite chaotic scheduling 
requests, Andrey intuitively combines empathy for every 
situation with strict organization to ensure a smooth, 
welcoming process for each person seeking help. He has 
an innate ability to remember things upon first learning of 
them and an uncanny recall ability. While perfection is rare 
and excellence is the standard for our firm, in the seven 
years he has managed Regal’s calendar, he has a near 
perfect track record. In addition to his attention to detail and 
incredible bedside manner with clients, he has taken it upon 
himself to become a data analytics specialist, compiling 
highly detailed and actionable realtime data that helps both 
our sales and resource teams.

ANDREY KONOPLEV
CALENDAR MANAGER  
Regal Court Reporting
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